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Teaching tolerance
Canadians of different faiths say education will 
lead to a healthier, happier society

By NELLY ELAYOUBI, OTTAWA SUN 

Raghad Ebied vividly remembers the day she put on a hijab. 

It was Wednesday during winter and she was living in London, Ont. She was 15 years old and on the morning 
when she awoke, she decided she couldn't leave the house before covering her hair with a scarf. 

No pressure or expectations came from her family. 

"It's an act of faith," the now-22-year-old said. "I'm wearing this badge of honour to clearly say to everyone that I 
am carrying the banner of Islam." 

A Sun Media national poll conducted by Leger Marketing found that 37% of Canadians think wearing a veil is a 
problem. 

"I think people think it's a political statement," Ebied said. "And I think that comes from fearing the unfamiliar and 
from lack of education and awareness." 

Ebied said she wears the hijab simply "because it's me." 

Shedding stereotypes 

A Palestinian-Canadian who holds an undergrad degree in psychology, she's currently studying for a bachelor of 
education degree at the University of Ottawa. Her goal is to break down stereotypes that Muslim women are 
passive or uneducated. 

"I find being a Muslim woman in Canada to be a challenge, but it's a sweet challenge," Ebied said. 

Awareness and understanding of different cultures, she feels, must start at a young age. When she started 
wearing the scarf she was greeted mostly with respect by her peers. 

Lynn Scott, vice-chair of the Ottawa-Carleton District School Board, said the board works hard to build respectful 
and culturally accepting school environments for students starting in the early grades. 

Scott also sits on a board ethnocultural equity advisory committee to set up initiatives and programs to enhance 
acceptance of different cultures within schools. 

"It is something they are going to carry for the rest of their lives and I think it's very important," Scott said. "If our 
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society is going to be a good, healthy, functional society, we need to get along well together." 

Rideau High School is one of the most culturally diverse high schools in the public board. 

All religious holidays are recognized in a holiday assembly. A prayer room is made available for Muslim youth. 

Each spring, the school hosts a multicultural potluck dinner that sees Iraqi, Somalian, Spanish and African 
dishes served. 

The students have an opportunity to showcase their traditional wear in a fashion show the same night as well as 
music and dance. 

"That's the beauty of this place," principal Nancy Girozan said of Rideau High. 

"That it's a safe, warm, welcoming school that represents and celebrates all sections of Canadian society." 
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Public board mulls teacher cuts

By LAURA CZEKAJ, OTTAWA SUN 

Teaching positions won't be immune to potential cuts during the upcoming budget session at the public school 
board. 

Up to 200 full-time teaching positions have been suggested for possible reduction in the Management Plan 
released last week by Ottawa-Carleton District School Board staff. 

However, that doesn't mean that up to 200 teachers will be handed pink slips, said trustee Riley Brockington. 

"It just means that we may have to eliminate up to 200 positions," he said. "That can all be done through 
retirements, normal course-of-the-year resignations and people moving to other boards." 

The board is believed to have more teachers on staff than the province has allocated funding for, Brockington 
said. 

It's an issue separate from the salary gap -- the gap between what the province is giving the board to pay 
teachers and how much the teachers are actually paid. 

The management plan is not an official school board report, but instead is a preliminary framework of potential 
cost reduction measures for trustees heading into budget discussions. On Feb. 20, the budget committee is 
expected to make key staffing decisions, particularly to teaching. 
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